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Nine Years Shaping Gender Parity
in International Decision-Making

As 2024 comes to a close, we reflect on a remarkable year for GQUAL, highlighted by the celebra-

�on of our 9th anniversary—a milestone that marks nearly a decade of transforma�ve advocacy 
for gender parity in interna�onal decision-making spaces. Since our founding in 2015, we have 
been dedicated to achieving and consolida�ng gender parity across interna�onal ins�tu�ons, 
including tribunals, monitoring bodies, and various other interna�onal spaces cri�cal to the 
advancement of interna�onal jus�ce, human rights, governance, and law. 

Interna�onal bodies play a pivotal role in shaping decisions that impact the lives of individuals, 
na�ons, and ins�tu�ons worldwide. Given the intricate nature of the problems these bodies 
address, it is essen�al to have a diverse composi�on that brings a wide array of perspec�ves 
to the table, facilita�ng more nuanced and effec�ve problem-solving.

Moreover, considering that over half of the world's popula�on is comprised by women, it is logi-
cal and impera�ve for them to be equally represented in decision-making spaces. Achieving 
gender parity promotes the protec�on of women’s right to equality, and strengthens the legi�-

macy and impact of interna�onal bodies and organiza�ons. It also helps ensure that the decisions 
made in these forums accurately reflect the diverse needs and experiences of the global popula-

�on, contribu�ng to more inclusive and comprehensive outcomes.

Over the past nine years, we have spearheaded numerous discussions and ini�a�ves to promote 
gender parity in interna�onal spaces, successfully placing this issue at the forefront of the global 
agenda. This achievement is shared by all the ac�vists, state officials, interna�onal experts, diplo-

mats, civil society organiza�ons, academics, and advocates who have stood with us, united in 
the mission to build a more inclusive and equitable interna�onal jus�ce system.

To mark our journey, we are excited to share this special year-end report. This publica�on highli-
ghts key victories from the past two years, while also providing insights into our ongoing efforts 
and the challenges that lie ahead.

https://mailchi.mp/cejil/gquals-9th-anniversary?e=407d57fd1d
https://gqualcampaign.org/wp-content/uploads/2023/12/ENGLISH-2016-01-07-GQUAL-Concept-Note.pdf


As we continue to push the boundaries of what’s possible, GQUAL 

remains dedicated to building a future where gender parity is not only an 
aspiration but a reality across all international decision-making bodies. 

Let’s #ChangeThePicture�
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I. About GQUAL

A Global Multi-Stakeholder Campaign for Structural Change

GQUAL is a global campaign that aims to transform the appointment procedures
for international positions by enhancing

These are achievable reforms that can level the playing field, encouraging more 
women to pursue and attain international roles.

Transparency
Participation

Gender
parity

Accountability

The Case for Women's Equal Representation

Like peace, climate change, trade, develop-
ment, and human rights, impacting indivi-
duals, nations, and institutions worldwide.

→

International bodies
shape key global issues 

Equal and inclusive participation of women
in decision-making is crucial for crafting 
nuanced and effective solutions to complex 
problems.

→

Better balance makes
better Justice

When decision-making bodies are diverse 
and inclusive, their legitimacy is strengthe-
ned, leading to more impactful and equitable 
outcomes.

→

Equality builds
legitimacy

Women, making up over half the global
population, have a fundamental right to 
participate in decisions affecting them. 
Institutions prioritizing gender equality are 
better equipped to ensure fairness and equity.

→

Equal representation
is a human right
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Through data gathering, network building, research, and advocacy, GQUAL has significantly 
impacted interna�onal jus�ce, reducing the gender gap in monitored spaces by 65%. As a result 
of our efforts and those of our partners and allies, women’s representa�on at UN Special Proce-

dures has increased from 39.4% to 62%, and the number of Special Rapporteurships never held 
by women dropped from 19 to 8. Regionally, the Inter-American Court and Commission of 
Human Rights achieved gender parity for the first �me in 2022, maintaining it since.

These changes are more than just numbers—they signify ins�tu�onal shi�s towards gender 
parity in interna�onal decision-making spaces. They are supported by more women than ever 
aspiring to these roles and by concrete legal and policy developments championed alongside 
our network of allies, spanning from civil society to diploma�c circles. 

II. Our impact at a glance

GQUAL's Succesful Blueprint for Impact

Foster a Data-Driven, 
Multi-Stakeholder 
Global Dialogue on the
Challenges, Impacts, 
and Solutions for
Achieving Equal
Representation.

01

Enhance Accessibility 
to International
Positions for Women 
by Providing Timely
Vacancy Information 
and a Strong Support 
Network.

02

Reform national and
international selection
practices and
procedures to include 
gender parity as a key 
criterion.

03

Develop international 
laws and accountabi-
lity mechanisms to 
create clear, manda-
tory standards that 
guarantee women's 
equal and inclusive 
participation in 
decision-making at all 
levels.

04
MARCH

2024

65%

102

We reduced the gender gap by�

Monitoring and campaigning in�

International Justice Bodies 
and mechanisms

2015

2024

Women’s
participation

44% 

32.5% 
Women’s
participation

Learn more about our Theory of Change here

https://gqualcampaign.org/wp-content/uploads/2024/11/Theory-of-change-1.pdf
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During these 9 years, we have played a key role in promo�ng and achieving gender parity in 
key interna�onal spaces that have a role in developing interna�onal law and human rights.

Total International bodies

International Tribunals 

UN Treaty Bodies

UN Special Procedures

32.5%

17% 27.78%

40% 52%

39.4% 66%

44%

19 out of 52 SPs have not
been held by a woman

7 out of 59 SPs have not
been held by a woman

Women candidates to the
UN Special Procedures

Data from 2018 to 2023

Women nominated to the
UN Treaty Bodies

Data from 2018 to 2023

30.77% 56%
(2023)(2018)

59.18%
(2022)

50.4%
(2018)

0% 50%Inter American Court
of Human Rights

Inter American Commission
on Human Rights

42.8% 50%
Represents parity in a bench of 7

Represents parity in a bench of 7

The picture when
GQUAL started2015 The picture

today2024

While progress has been made, significant challenges persist. In many areas, advances remain 
insecure because insufficient ins�tu�onal measures are in place to ensure sustainability and 
prevent backsliding—a trend that frequently emerges. Moreover, cri�cal decision-making spaces 
con�nue to suffer from the serious underrepresenta�on of women. As highlighted by our Ran-

king, States s�ll predominantly nominate and elect men over women through processes that 
lack transparency, equality, and opportuni�es for civil society to par�cipate. 

As 2024 draws to a close, it is an important moment to highlight the extraordinary progress we 
have made together and to reaffirm our commitment to dismantling the structural barriers that 
hinder women’s equal par�cipa�on in interna�onal decision-making spaces. 

See more on our impact and strategies here

https://gqualcampaign.org/wp-content/uploads/2024/10/GQUAL-Deck.pdf
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Highlighting the Progress We’ve Made Together.

Ins�tu�onal change is never the work of a single voice but the result of a collec�ve effort. It 
requires a diverse range of actors contribu�ng in various ways, and over �me, through 
research, advocacy, policy discussions and proposals, poli�cal commitment, and more. 

A central focus for us is becoming a pla�orm that brings together all relevant stakeholders to 
exchange ideas and foster collabora�ons that can transform proposals into real ins�tu�onal 
change. We ac�vely encourage partnerships with a wide range of stakeholders, including 
state authori�es, diplomats, interna�onal organiza�ons, civil society, judges, lawyers, acade, 
journalists, and more.

We drive these collabora�ons through data-driven insights, high-level policy debates, and 
targeted advocacy ini�a�ves that unite stakeholders around common goals and amplify 
collec�ve influence. These strategies help build a broad and diverse network of women 
poised to take on interna�onal roles, support one another, and ensure the network con�-

nues to grow, reaching and including women from all backgrounds.

A. Data-driven advocacy: turning numbers into action

Data is at the core of our strategies: it raises awareness, highlights obstacles, tracks progress, 
fosters alignment with other agendas, iden�fies areas for further study, and strengthens our 
advocacy and accountability efforts.

▶   The Picture We Are Working to Change, in Numbers. 

Despite all our progress, important gaps remain. While women represent 44% of interna�o-

nal posi�ons monitored by GQUAL, many spaces have s�ll never been occupied by women 
and their par�cipa�on is o�en higher in bodies with mandates associated with women’s or 
children’s rights. Addi�onally, we have seen how representa�on changes dras�cally depen-

ding on the kind of body and the role States play in the elec�on process.

III. Raising awareness and support for women candidates,
specially those from the Global South, and generating a
global academic and political debate about the obstacles,
consequences, and solutions to women’s underrepresentation.
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CANDIDATES CAN
SELF-NOMINATE,

NO VOTING

HRC Expert
Mechanisms

67%

UN COI
and FFM

50%

Special
Procedures

66%

INTERNATIONAL JUSTICE
AND CRIMINAL TRIBUNALS.

STATES NOMINATE AND VOTE 

QUASI JUDICIAL AND NON
JUDICIAL BODIES. STATES

NOMINATE AND VOTE

International

Law Commission

18%

Treaty
Bodies

51%

Regional Human
Rights Commissions

56%

21%

Regional Courts
of Justice27.7%

International
Tribunals International

Criminal Tribunals

31%

HUMAN RIGHTS 
TRIBUNALS. STATES
NOMINATE AND VOTE

Regional Human
Rights Tribunals

40%

A Closer Look

40%
Less than

Representation of women
outside of bodies focused 
on women's and children's 
rights with some as low as 
9%.

6
Out of 115

Women judges in
the history of the 
International Court
of Justice.

4
Out of 10

UN Human Rights 
Treat Bodies have 
reached gender parity.

4
Out of 102

International bodies/
mechanisms monitored 
by GQUAL have 
mandatory gender 
balance criteria.

Root Causes include

Opaque selection

processes

→

Gender parity is

not a priority in 

selection criteria

→

Insufficient data

→

Structural 

discrimination

→

Our latest data uncovers three key trends that provide a deeper understanding of the lands-

cape of gender parity in interna�onal decision-making spaces related to interna�onal jus�ce:

1. Women’s par�cipa�on has risen more rapidly in spaces where State nomina�ons and 
vo�ng aren’t required, such as the Special Procedures. While poli�cal support is s�ll 
important and States play an important role in all appointments, the absence of a requi-
rement for State’s nomina�on and vote makes the process more open for women’s par�-
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1. cipa�on and to gender considera�ons. In fact, it’s in these bodies where we have tracked 
a notable increase in the number of women candidates.  

2. Women’s representa�on has grown faster in bodies with human rights mandates than 
in those �ed to interna�onal law. The gap between human rights bodies' mandates to 
promote equality and the lack of equality in their composi�on presents a compelling 
argument that has fueled efforts for change.

3. The par�cipa�on of women in interna�onal tribunals has seen the least growth, with 
State-controlled nomina�on and vo�ng processes typically favoring male candidates. 
These pres�gious and poli�cally influen�al posi�ons, o�en well-paid, con�nue to elude 
gender parity. GQUAL’s work to address these gaps remains a priority.

 

▶   Our GQUAL Ranking: A Tool for Change

The GQUAL Ranking, released annually, is one of our most powerful advocacy tools. It tracks 
data from over 116 countries that have na�onals serving in interna�onal posi�ons monitored 
by the Campaign and disaggregates them by gender and geographical representa�on. The 
three rankings we produce —Global, Regional, and OAS— offer valuable insights into trends 
in both the nomina�on prac�ces of States and Regional Groups, as well as their representa-

�on records.

The newly released 2024 GQUAL Ranking offers an updated picture of women’s representa-

�on in interna�onal leadership roles. Curious to learn more? Dive into our infographics to 

explore the data in depth.

▶   A New Website focused on alerting and tracking elections

A major highlight of 2024 was the launch of our new website—a dynamic pla�orm designed 

ASIA
PACIFIC STATES

45.69%

AFRICAN
STATES

38.13%
TOTAL

43.97%

LATIN AMERICAN
AND CARIBBEAN

STATES

49.06%

WESTERN
EUROPEAN AND
OTHER STATES

45.45%
EASTERN

EUROPEAN STATES

43.59%

Total of
nationals 160

Total of
women 61

Total of
women

Total of
nationals 154

70

78

34

Total of
nationals

Total of
women

Total of
nationals 116

Total of
women 53

Total of
nationals 106

Total of
women 52

Total of
nationals 614

Total of
women 270

https://gqualcampaign.org/data/ranking/
https://gqualcampaign.org/data/ranking/
https://gqualcampaign.org/wp-content/uploads/2024/11/Ranking-mundial_ENG-3.pdf
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to make it easier for women to find opportuni�es and resources. A key component is our 
database of upcoming elec�ons and data on gender and geographical balance in all bodies 
we monitor. 

B.   Targeted Advocacy Campaigns to drive change and hold States and Institutions

Accountable. 

▶   UN Treaty Bodies

Throughout 2022, 2023 and 2024, we have adopted targeted strategies in elec�ons where 
we saw the greatest opportuni�es and needs. These efforts included calls to ac�on, open 
le�ers, campaigns, and events with key stakeholders, focusing on elec�ons for: 

◦ The UN Commi�ee on the Rights of Persons with Disabili�es
◦ The UN Commi�ee on the Rights of the Child
◦ The Human Rights Commi�ee
◦ The UN Commi�ee against Torture
◦ The UN Commi�ee on Social, Economic and Cultural Rights 

Notably, in the first three elec�ons, advocacy efforts were instrumental in maintaining 
gender balance. Addi�onally, in collabora�on with the Geneva Academy and other organiza-

�ons, GQUAL organized public events where candidates had the opportunity to introduce 
themselves in an informal se�ng and discuss how their qualifica�ons aligned with Treaty 
Body requirements. These events played a crucial role in promo�ng a transparent and inclu-

sive elec�on process, encouraging direct engagement between candidates, state representa-

�ves, and civil society1.

▶   Inter-American Commission on Human Rights (IACHR)

In the last elec�on of members of the IACHR, we launched a campaign to ensure that gender 
parity was maintained. The campaign came at a pivotal moment, as the 53rd OAS General 
Assembly prepared to elect 4 out of 7 new members to the Commission. With 3 of the 
outgoing members being women, the stakes were high to preserve the historic parity the 
IACHR had recently achieved.

Our efforts focused on mobilizing States across the region, calling on them to nominate 
qualified women candidates and priori�ze gender parity during the vo�ng process. As a 
result, gender parity was sustained within the IACHR, underscoring the region's commitment 
to equality. 
                     

1  Learn more about these events: Human Rights Commi�ee, CEDAW & CRPD

https://gqualcampaign.org/data/positions-available/
https://gqualcampaign.org/data/
https://x.com/GqualCampaign/status/1519289355424120833?s=20
https://x.com/GqualCampaign/status/1532857489426993155?s=20&t=HiLckqVb25lygazKpGhTVg
https://x.com/GqualCampaign/status/1537476613952217090?s=20
https://gqualcampaign.org/wp-content/uploads/2023/02/2023-02-27-Letter-CAT-FINAL.pdf
https://gqualcampaign.org/upcoming-elections-un-committee-on-social-economic-and-cultural-rights/
https://www.google.com/url?q=https://gqualcampaign.org/gqual-calls-on-oas-member-states-to-nominate-and-elect-members-of-the-iachr-with-gender-parity-in-mind/&sa=D&source=docs&ust=1734732703664303&usg=AOvVaw1ivxt3A_t9GXpmahMDPklE
https://www.google.com/url?q=https://gqualcampaign.org/gqual-calls-on-oas-member-states-to-nominate-and-elect-members-of-the-iachr-with-gender-parity-in-mind/&sa=D&source=docs&ust=1734732703664303&usg=AOvVaw1ivxt3A_t9GXpmahMDPklE
https://www.google.com/url?q=https://www.geneva-academy.ch/event/all-events/detail/454-public-presentation-of-candidates-to-the-united-nations-human-rights-committee&sa=D&source=docs&ust=1734732719056575&usg=AOvVaw1vCyI8V1J7mECPJJpVEF-Y
https://www.geneva-academy.ch/event/all-events/detail/459-public-presentation-of-candidates-to-the-united-nations-committee-on-the-elimination-of-all-forms-of-discrimination-against-women
https://www.geneva-academy.ch/event/past-events/detail/457-public-presentation-of-candidates-to-the-united-nations-committee-on-the-rights-of-persons-with-disabilities


GQUAL Nine Years Shaping Gender Parity 8

▶   UN Special Procedures

In 2022, GQUAL celebrated a major milestone as women filled 59% of posi�ons across the 
UN Special Procedures for the first �me. Out of 83 posi�ons, women held 49, breaking 
long-standing barriers in three new mandates that had never been led by women before 
(Special Rapporteur on the Pales�nian Territories, North Korea, and Torture).During this 
cycle, the Human Rights Council appointed 16 women for 23 posi�ons (69.56%). 

Since then, our work has helped sustain and increase female representa�on within the UN 
Special Procedures to 60% in 2023 and 62% in 2024. Targeted focus on climate and environ-

mental roles—tradi�onally male-dominated areas— helped support the appointment of two 
expert women from the Global South in early 2024, further reducing the number of manda-

tes never held by women from 10 to 8. 

Learn more about how these milestones were achieved in this interview with Ambassador Federico 
Villegas, then President of the Human Rights Council here

▶   Appointments of UN and OAS Secretaries General

The leadership transi�ons at the Organiza�on of American States and the United Na�ons 
present a historic opportunity for change. For nearly 80 years, these ins�tu�ons—champions 
of human rights and equality—have shaped global and regional governance, yet not a single 
woman has ever held their top leadership roles. This stark omission highlights the systemic 

▶   Breaking the Glass Ceiling: The First Female UN Special Rapporteur on 
Torture

An important milestone was achieved in 2022 with the elec�on of the first woman 
to ever serve as UN Special Rapporteur on Torture—a mandate that had been 
exclusively held by men for over 30 years.

Recognizing the need for gender balance in this cri�cal role, GQUAL launched a 
campaign to encourage women from around the world to apply. Through sustained 
advocacy, including a coordinated public statement with organiza�ons focused on 
torture preven�on, we called on the Human Rights Council to priori�ze women for 
the posi�on. Despite an ini�al shortlist led by a male candidate, GQUAL pushed 
back, urging the Human Rights Council President to priori�ze gender parity among 
equally qualified candidates. This appointment was celebrated by GQUAL and its 
partners including the HRC President in an event. 

https://www.youtube.com/watch?v=70O1G02vvI8
https://gqualcampaign.org/open-letter-to-members-of-the-hrc-consultative-group-selection-of-candidates-for-the-special-rapporteur-on-torture-in-april-2022/
https://gqualcampaign.org/letter-to-the-president-of-the-un-human-rights-council-about-the-special-rapporteur-on-torture/
https://www.youtube.com/watch?v=hpMtJZVPWyU&ab_channel=GQUALCampaign
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barriers that con�nue to exclude women from the highest levels of leadership. 
At the 54th OAS General Assembly in Paraguay in June 2024, GQUAL brought this issue to the 
forefront with a panel discussion on “Gender Equality in Interna�onal and Mul�lateral 
Decision-Making Spaces”. The message was clear: gender equality must move beyond prin-

ciple and into prac�ce. States must take immediate ac�on to ensure that the selec�on 
processes for these crucial leadership roles genuinely reflect the equality they have long 
championed.

The elec�on of the OAS Secretary General is set for March 2025. The Organiza�on needs a 
leader who is steadfast in upholding its core values—democracy, peace and security, equali-
ty, and human rights. It is impera�ve that this leader be a woman.

To seize this historic opportunity, GQUAL issued an Open Le�er, endorsed by over 400 orga-

niza�ons and prominent individuals, urging OAS Member States to elect a woman as Secre-

tary General. The le�er calls on States to:

◦ Publicly commit to the appointment of a woman Secretary General by nomina�ng and 
vo�ng exclusively for female candidates.

◦ Ensure a transparent selec�on process, with a clear �meline, minimum criteria, and 

Representatives from Spain, Canada, United States, Guatemala and 
Chile, the Inter-American Commission on Human Rights, the 
Inter-American Commission of Women and civil society joined GQUAL 
during a panel discussion on the upcoming election of the OAS SG. 
Asunción, Paraguay, June 2024

It is time for the OAS and the UN to better reflect the 
diversity and values of the world they serve. 

https://www.google.com/url?q=https://gqualcampaign.org/moving-towards-parity-reflections-from-the-54th-oas-general-assembly-on-gender-equality-in-international-decision-making/&sa=D&source=docs&ust=1734729263953814&usg=AOvVaw1uIcAYUcwNc0QXX_wShXbu
https://www.google.com/url?q=https://gqualcampaign.org/moving-towards-parity-reflections-from-the-54th-oas-general-assembly-on-gender-equality-in-international-decision-making/&sa=D&source=docs&ust=1734729263953814&usg=AOvVaw1uIcAYUcwNc0QXX_wShXbu
https://gqualcampaign.org/open-letter-to-the-oas-member-states-it-is-time-to-elect-a-woman-as-the-next-secretary-general/
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2  See: h�ps://www.unwomen.org/en/what-we-do/peace-and-security/facts-and-figures

◦ opportuni�es for open dialogue.
◦ Guarantee that the next Secretary General upholds the highest standards of personal 

integrity, professional competence, and a proven commitment to democracy, Inter-Ame-

rican ins�tu�ons, human rights, and equality for all, including women.

The elec�on of the UN Secretary General will take place in 2026, with a significant part of 
the process taking place throughout 2025. GQUAL has joined the #1for8Billion campaign in 
urging states to nominate and elect a woman strongly qualified for the role. 

Read the open letter.

C.   Convening and amplifying discussions on women’s equal and inclusive

participation in international decision-making.

▶   Women and Diplomacy 

As GQUAL advances its mission for gender parity in interna�onal decision-making, it is essen-

�al to align this effort with broader discussions on Feminist Foreign Policies (FFPs) and 
women’s equal par�cipa�on in diploma�c roles. With women represen�ng just one-fi�h of 
ambassadors and leading only 20% of UN diploma�c missions, achieving gender parity in 
foreign policy is cri�cal2. 

https://1for8billion.org/news/2024/3/21/momentum-growing-for-a-woman-secretary-general
https://www.google.com/url?q=https://www.unwomen.org/en/what-we-do/peace-and-security/facts-and-figures&sa=D&source=docs&ust=1734729360787577&usg=AOvVaw1MFGRcMv6WozfIW1ZWvGJ5
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Regardless of whether States label their foreign policies as feminist, it is crucial to engage in a 
necessary dialogue on how these policies can—and should—integrate feminist perspec�ves 
and fulfill interna�onal human rights obliga�ons. The goal is clear: women must play a cen-

tral role in shaping, implemen�ng, and represen�ng foreign policy at both na�onal and 
interna�onal levels.

We are proud to have amplified and deepened these discussions through various ac�vi�es. 
Here are some highlights:

◦ Panel on Feminist Foreign Policies and Gender Equality in Interna�onal Jus�ce: During 
CSW67, in partnership with IDLO and Co-Impact, we hosted a high-level discussion that 
highlighted the importance of women’s equal representa�on and the promo�on of access 
to jus�ce – at both the na�onal and interna�onal levels – as a core feature of any Femi-
nist Foreign Policy. 

◦ Feminist Foreign Policies and Geneva-based Diplomacy: Alongside the Permanent Mis-

sion of Chile, UN Women, and the Geneva Academy, we organized a closed-door discus-

sion with Ambassadors and other key stakeholders to explore the implementa�on of FFPs 
in mul�lateral spaces. 

◦ FFPs in Security & Rule of Law: We partnered with the Knowledge Pla�orm Security & 
Rule of Law to discuss how FFPs and women’s equal par�cipa�on is cri�cal for democracy 
and global governance. 

We believe Global South countries must lead FFP discus-

sions, ensuring issues like diversity, collec�ve rights, econo-

mic development, equality, and an�-colonial approaches 
are central to global FFP. In this interview, Ambassador 
Claudia Fuentes, Permanent Representa�ve of Chile to
the UN in Geneva, shares her vision for feminist foreign
policies from the Global South and La�n America.

GQUAL's Director, María Noel Leoni interviews Ambassa-
dor Claudia Fuentes, Permanent Representative of Chile 
before the United Nations in Geneva

https://www.youtube.com/watch?v=ETnDsgbrWC8
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GQUAL's Director, María Noel Leoni 
interviews Anoush Der Boghossian, 
Founder and Chair of the WTO Gender 
Research Hub and Head of the WTO Trade 
and Gender Unit

Members of the CEDAW Committee, 
representative of States and international 
organizations, experts on trade and 
international relations, and representati-
ves of Civil Society during the expert 
consultation convened by GQUAL, the 
WTI and the Institute of International 
Relations Prague at the University of Bern 
in Switzerland.

To address these challenges, GQUAL partne-

red with key organiza�ons like the WTO’s 
Gender Research Hub, the World Trade 
Ins�tute (WTI), and ICSID to advocate for 
including economic spaces in CEDAW's Gene-

ral Recommenda�on 40 and promote gender 
equality. Through events such as the Expert 
Consulta�on in Washington, DC, dialogues in 
Bern, and feminist economy discussions in 
Argen�na, GQUAL sparked collec�ve ac�on 
and built strongpartnerships. These efforts 
led to significant milestones, including ICSID 
and World Bank engagement with the 
CEDAW Commi�ee and the WTO’s gender 
focal point joining the discussions, marking a 
shi� towards greater gender equality in 
these male-dominated spaces.

Spaces linked to interna�onal development, 
trade, and arbitra�on, such as the WTO and 
investment arbitra�on panels, remain 
male-dominated, reinforcing structural 
inequali�es and power imbalances. In 2023, 
only 36% of WTO Ambassadors were women, 
and just 12% of leadership and management 
roles in the WTO Secretariat were held by 
women.  These alarming sta�s�cs, shared by 
Anoush der Boghossian in an exclusive inter-

view with GQUAL, underscore the urgent 
need for change. Watch the full interview 
here.

▶   Women’s Equal Participation in Trade and Arbitration

https://www.google.com/url?q=https://gqualcampaign.org/gender-equality-in-trade-leadership-interview-with-anoush-der-boghossian-wto/&sa=D&source=docs&ust=1734729380344718&usg=AOvVaw2Bywh_XADizoDcPO92_D6k
https://gqualcampaign.org/expert-consultation-perspectives-on-cedaws-future-general-recommendation-no-40/
https://gqualcampaign.org/expert-consultation-perspectives-on-cedaws-future-general-recommendation-no-40/
https://gqualcampaign.org/beyond-parity-economic-empowerment-and-promoting-equal-and-inclusive-representation-of-women-in-decision-making-systems/
https://gqualcampaign.org/beyond-parity-economic-empowerment-and-promoting-equal-and-inclusive-representation-of-women-in-decision-making-systems/
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Members of the PCA, ICJ, International 
Tribunal for the Law of the Sea, ILC, ICC, 
and representatives of Civil Society
during the panel “Equal and Inclusive 
Representation of Women in the
Membership of the PCA and the ICJ” 
organized by GQUAL during the PCA’s 125th 
anniversary celebration at the Peace 
Palace in The Hague.

The Permanent Court of Arbitra�on (PCA) 
recently hosted its 125th anniversary cele-

bra�on at the Peace Palace in The Hague. 
This milestone event not only honored the 
Court’s rich history but also served as a call 
to ac�on for a more inclusive future for the 
Court. The panel discussion �tled “Equal and 
Inclusive Representa�on of Women in the 
PCA and ICJ”, organized by GQUAL and spon-

sored by the embassies of Portugal, Latvia, 
Chile, and Thailand, served as a crucial plat-
form for exploring strategies to achieve 
gender parity in both the PCA and the Inter-

na�onal Court of Jus�ce (ICJ).

Representatives of GQUAL, Co-Impact and 
Coalition Partners meet at the Rockefeller 
Foundation's Bellagio Center

Achieving true gender parity in leadership 
requires more than just representa�on—it 
demands systemic transforma�on, storyte-

lling, and collabora�on. Women’s equal 
par�cipa�on in all aspects related to the 
study, the development and the implementa-

�on of laws is central to our mission. 

In 2023, during our first ever par�cipa�on at 
the Reykjavik Global Forum, we highlighted 
this issue in a panel organized jointly with

The Permanent Court of Arbitration's 125th Anniversary Marks a Milestone with
Resolution on Gender Equality and Inclusion

A key achievement that followed the discussion was the adop�on of Opera�onal Paragraph 
18 of the Resolu�on of the Congress, which urges the PCA and Par�es to promote  the repre-

senta�on of women in decision-making roles, increase the appointment of female arbitra-

tors, and promote gender parity across the ins�tu�on.

▶   Women in Leadership in Law

Co-Impact and the Gates Founda�on where we explored the importance of women’s leaders-

hip across law, economics, and public health.

In 2024, we built on this work by joining partners to create a Coali�on focused on advancing 

women’s leadership in law. In July 2025, with Co-Impact’s support, we met in the Rockefeller 
Founda�on’s Bellagio Center to explore ac�onable steps for advancing efforts and strengthe
ning global commitments to gender equality in law. A first ini�a�ve as a Coali�on was to 
par�cipate in the 2024 Reykjavik Global Forum with a co-created session on “Leadership 
Reimagined: Strategic Interven�ons for Women in Law.” 

A core mission of ours is to raise awareness and support for women candidates, par�cularly 
from the Global South. We share informa�on on vacancies and appointment processes 
through our pla�orms and network of talented candidates. Over the years, we’ve iden�fied 
the limited access to informa�on about these roles and their selec�on processes. By 
analyzing these procedures, we’ve pinpointed areas for improvement and ways to ensure 
gender parity is priori�zed in decision-making. Our work focuses on crea�ng prac�cal resour
ces to simplify these procedures and support candidates from the Global South.

Throughout 2023 and 2024 we partnered with the Interna�onal Associa�on of Women 
Judges (IAWJ) to host a series of webinars and events. Our first series of webinars featured 
the par�cipa�on of women judges across the globe and focused on the challenges of achie
ving equal representa�on in the interna�onal arena and strategies to overcome these obsta
cles. These sessions a�racted nearly 150 par�cipants, primarily from the Global South:

Session 1: Focused on data on women's underrepresenta�on in interna�onal jus�ce and 
explored solu�ons to address it.
Session 2: Focused on the requirements and appointment processes of key interna�onal 
ins�tu�ons, such as the Interna�onal Criminal Court and UN Special Procedures.
Session 3: Focused on the representa�on of African women in interna�onal law ins�tu�ons, 
emphasizing the importance of both gender and geographical representa�on in global selec
�on processes.

In 2024, in partnership with IAWJ and the Interna�onal Law Student Associa�on (ILSA), we 
organized a networking event that convened 85 female law students from across the globe 
and 26 dis�nguished women judges and professionals from 16 interna�onal courts, tribunals, 
and bodies, including the ICC, ITLOS, ICSID, SIAC, IOM, CJEU, WTO, and STL. These trailblazing 
leaders shared their exper�se and experiences, inspiring the next genera�on of women in 
interna�onal law. Divided into six specialized fields—including Interna�onal Criminal Law, 
Arbitra�on, and Human Rights—the sessions provided students with an invaluable opportu
nity to engage directly with experts. Par�cipants received personalized career advice, gained 
unique insights into the reali�es of working in interna�onal law, and explored prac�cal stra
tegies for naviga�ng challenges in the field.

Inadequate selec�on processes for interna�onal posi�ons are a major barrier to women’s 
equal access to interna�onal courts and bodies. States o�en lack formal, publicly defined 
procedures at the na�onal level, and gender parity is rarely considered when selec�ng nomi
nees or trading votes. At the interna�onal level, the appointment process also needs reform 
to priori�ze gender equality and diversity. To address this, we advocate for the development 
of guidelines and recommenda�ons that establish gender equality as a key criterion in the 
vo�ng and elec�on process, grounded in the right to equality.

Making these processes more transparent, par�cipatory, and based on gender parity and 
non-discrimina�on can increase the number of women and the diversity of candidates.

GQUAL has strategically leveraged interna�onal bodies and organiza�ons to push States to 
develop na�onal processes and vo�ng prac�ces. By advoca�ng for the development of clear, 
gender-focused guidelines, we’ve helped lay the groundwork for more transparent and 
inclusive selec�on processes. Our efforts have been instrumental in shaping key resolu�ons 
from the Human Rights Council and the Organiza�on of American States General Assembly, 
which emphasize the importance of gender parity in na�onal nomina�on and interna�onal 
elec�ons.

In 2021 our work helped promote the first interna�onal report on gender balance in UN 
Human Rights Bodies. This report, presented by the HRC Advisory Commi�ee to the Human 
Right Council marked a breakthrough by offering the first-ever set of concrete guidelines on 
how na�onal selec�on processes and vo�ng policies should incorporate gender parity. Since 
then, we've built on these developments with several key achievements:

◦ New Human Rights Council Resolu�on which highlights the findings of the Advisory 
Commi�ee's report and encourages Member States to take steps to implement the 
recommenda�ons and report on them, including on na�onal selec�on processes.

◦ New OAS General Assembly Resolu�on, approved in June 2024, which specifically inclu
des a call for States to move forward in developing na�onal selec�on processes that are 
transparent and include gender balance and representa�on of underrepresented popula
�on groups as selec�on criteria.

◦ OAS Report on Gender Parity: Prepared by the Inter-American Commission of Women 
(CIM), this report shares best prac�ces and recommenda�ons to advance na�onal 
processes across the region.

While interna�onal recommenda�ons are crucial, we understand that meaningful change 
requires local efforts and civil society’s engagement. To this end, GQUAL has worked closely 
with local actors to disseminate and implement interna�onal recommenda�ons. By partne
ring with ins�tu�ons such as the Ins�tuto Ma�as Romero in Mexico, the Human Rights 
Ins�tute of the Catholic University of Peru, the Ins�tuto de Inves�gaciones Jurídicas de la 
UNAM, the Centro de Derechos Humanos de la Facultad de Derecho de la Universidad de 
Buenos Aires (UBA), and many more, we have made strides in integra�ng these global guide
lines into na�onal discussions on selec�on processes.

At the UN level, our focus has been on promo�ng further implementa�on of the recommen
da�ons contained in the HRC Advisory Commi�ee report, which since its approval in 2021 
has been a key roadmap for promo�ng gender parity in UN Bodies. 

In 2022 and 2023, GQUAL collaborated with Mexico, Argen�na, Chile, Uruguay, and other 
States to support the adop�on of resolu�ons by the Human Rights Council that recognized 
the importance of the Advisory Commi�ee’s report and called on States and the Office of the 

High Commissioner for Human Rights (OHCHR) to take further ac�on in implemen�ng its 
recommenda�ons and report on their progress. The Resolu�ons are available here and here. 
These efforts led to a partnership between GQUAL and the OHCHR, to launch a study on the 
challenges women face in accessing and implemen�ng interna�onal UN mandates, which 
will be published in 2025.

In October 2022, following similar successful efforts from previous years, GQUAL collabora
ted with OAS Member States to support the adop�on of a General Assembly Resolu�on
establishing gender parity, alongside geographical and legal system diversity, as key criteria 
for the composi�on of the Inter-American Commission and Court of Human Rights. This 
�me, however, we also led efforts to encourage OAS Member States to task the Inter Ameri
can Commission of Women (CIM) with preparing a comprehensive report on best prac�ces 
and recommenda�ons to achieve and sustain gender parity. When this was approved, we 
partnered with the CIM to lead consulta�ons with civil society, states, and experts, culmina
�ng in a groundbreaking report presented at the OAS General Assembly in June 2023. 

This report is the first to address the rela�onship between gender parity, geographical balan
ce, and legal system in interna�onal spaces. It provides key data on OAS gender balance and 
outlines a roadmap for achieving parity in the Inter-American Human Rights System.

https://www.google.com/url?q=https://gqualcampaign.org/celebrating-the-125th-anniversary-of-the-permanent-court-of-arbitration-a-push-for-gender-equality-and-inclusion/&sa=D&source=docs&ust=1734729431331473&usg=AOvVaw2MLyxgdk4M6EDb9eAyJZKb
https://www.google.com/url?q=https://gqualcampaign.org/celebrating-the-125th-anniversary-of-the-permanent-court-of-arbitration-a-push-for-gender-equality-and-inclusion/&sa=D&source=docs&ust=1734729431331473&usg=AOvVaw2MLyxgdk4M6EDb9eAyJZKb
https://www.google.com/url?q=https://gqualcampaign.org/celebrating-the-125th-anniversary-of-the-permanent-court-of-arbitration-a-push-for-gender-equality-and-inclusion/&sa=D&source=docs&ust=1734729431331473&usg=AOvVaw2MLyxgdk4M6EDb9eAyJZKb
https://www.google.com/url?q=https://docs.pca-cpa.org/2024/06/e1a8ddc0-resolution-of-the-congress-of-the-members-of-the-court-eng-original.pdf&sa=D&source=docs&ust=1734729454889679&usg=AOvVaw1DObnrxrPXnof27TBYHEkn
https://www.youtube.com/watch?v=IZXuL02R1ic&ab_channel=Reykjav%C3%ADkGlobalForum
https://www.linkedin.com/feed/update/urn:li:activity:7260731146571845635/
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Co-Impact and the Gates Founda�on where we explored the importance of women’s leaders
hip across law, economics, and public health.

In 2024, we built on this work by joining partners to create a Coali�on focused on advancing 

women’s leadership in law. In July 2025, with Co-Impact’s support, we met in the Rockefeller 
Founda�on’s Bellagio Center to explore ac�onable steps for advancing efforts and strengthe-

ning global commitments to gender equality in law. A first ini�a�ve as a Coali�on was to 
par�cipate in the 2024 Reykjavik Global Forum with a co-created session on “Leadership 
Reimagined: Strategic Interven�ons for Women in Law.” 

D.   Mentorship and learning opportunities

A core mission of ours is to raise awareness and support for women candidates, par�cularly 
from the Global South. We share informa�on on vacancies and appointment processes 
through our pla�orms and network of talented candidates. Over the years, we’ve iden�fied 
the limited access to informa�on about these roles and their selec�on processes. By 
analyzing these procedures, we’ve pinpointed areas for improvement and ways to ensure 
gender parity is priori�zed in decision-making. Our work focuses on crea�ng prac�cal resour-

ces to simplify these procedures and support candidates from the Global South.

Throughout 2023 and 2024 we partnered with the Interna�onal Associa�on of Women 
Judges (IAWJ) to host a series of webinars and events. Our first series of webinars featured 
the par�cipa�on of women judges across the globe and focused on the challenges of achie-

ving equal representa�on in the interna�onal arena and strategies to overcome these obsta-

cles. These sessions a�racted nearly 150 par�cipants, primarily from the Global South:

Session 1: Focused on data on women's underrepresenta�on in interna�onal jus�ce and 
explored solu�ons to address it.
Session 2: Focused on the requirements and appointment processes of key interna�onal 
ins�tu�ons, such as the Interna�onal Criminal Court and UN Special Procedures.
Session 3: Focused on the representa�on of African women in interna�onal law ins�tu�ons, 
emphasizing the importance of both gender and geographical representa�on in global selec-

�on processes.

In 2024, in partnership with IAWJ and the Interna�onal Law Student Associa�on (ILSA), we 
organized a networking event that convened 85 female law students from across the globe 
and 26 dis�nguished women judges and professionals from 16 interna�onal courts, tribunals, 
and bodies, including the ICC, ITLOS, ICSID, SIAC, IOM, CJEU, WTO, and STL. These trailblazing 
leaders shared their exper�se and experiences, inspiring the next genera�on of women in 
interna�onal law. Divided into six specialized fields—including Interna�onal Criminal Law, 
Arbitra�on, and Human Rights—the sessions provided students with an invaluable opportu-

nity to engage directly with experts. Par�cipants received personalized career advice, gained 
unique insights into the reali�es of working in interna�onal law, and explored prac�cal stra-

tegies for naviga�ng challenges in the field.
      

Inadequate selec�on processes for interna�onal posi�ons are a major barrier to women’s 
equal access to interna�onal courts and bodies. States o�en lack formal, publicly defined 
procedures at the na�onal level, and gender parity is rarely considered when selec�ng nomi
nees or trading votes. At the interna�onal level, the appointment process also needs reform 
to priori�ze gender equality and diversity. To address this, we advocate for the development 
of guidelines and recommenda�ons that establish gender equality as a key criterion in the 
vo�ng and elec�on process, grounded in the right to equality.

Making these processes more transparent, par�cipatory, and based on gender parity and 
non-discrimina�on can increase the number of women and the diversity of candidates.

GQUAL has strategically leveraged interna�onal bodies and organiza�ons to push States to 
develop na�onal processes and vo�ng prac�ces. By advoca�ng for the development of clear, 
gender-focused guidelines, we’ve helped lay the groundwork for more transparent and 
inclusive selec�on processes. Our efforts have been instrumental in shaping key resolu�ons 
from the Human Rights Council and the Organiza�on of American States General Assembly, 
which emphasize the importance of gender parity in na�onal nomina�on and interna�onal 
elec�ons.

In 2021 our work helped promote the first interna�onal report on gender balance in UN 
Human Rights Bodies. This report, presented by the HRC Advisory Commi�ee to the Human 
Right Council marked a breakthrough by offering the first-ever set of concrete guidelines on 
how na�onal selec�on processes and vo�ng policies should incorporate gender parity. Since 
then, we've built on these developments with several key achievements:

◦ New Human Rights Council Resolu�on which highlights the findings of the Advisory 
Commi�ee's report and encourages Member States to take steps to implement the 
recommenda�ons and report on them, including on na�onal selec�on processes.

◦ New OAS General Assembly Resolu�on, approved in June 2024, which specifically inclu
des a call for States to move forward in developing na�onal selec�on processes that are 
transparent and include gender balance and representa�on of underrepresented popula
�on groups as selec�on criteria.

◦ OAS Report on Gender Parity: Prepared by the Inter-American Commission of Women 
(CIM), this report shares best prac�ces and recommenda�ons to advance na�onal 
processes across the region.

While interna�onal recommenda�ons are crucial, we understand that meaningful change 
requires local efforts and civil society’s engagement. To this end, GQUAL has worked closely 
with local actors to disseminate and implement interna�onal recommenda�ons. By partne
ring with ins�tu�ons such as the Ins�tuto Ma�as Romero in Mexico, the Human Rights 
Ins�tute of the Catholic University of Peru, the Ins�tuto de Inves�gaciones Jurídicas de la 
UNAM, the Centro de Derechos Humanos de la Facultad de Derecho de la Universidad de 
Buenos Aires (UBA), and many more, we have made strides in integra�ng these global guide
lines into na�onal discussions on selec�on processes.

At the UN level, our focus has been on promo�ng further implementa�on of the recommen
da�ons contained in the HRC Advisory Commi�ee report, which since its approval in 2021 
has been a key roadmap for promo�ng gender parity in UN Bodies. 

In 2022 and 2023, GQUAL collaborated with Mexico, Argen�na, Chile, Uruguay, and other 
States to support the adop�on of resolu�ons by the Human Rights Council that recognized 
the importance of the Advisory Commi�ee’s report and called on States and the Office of the 

High Commissioner for Human Rights (OHCHR) to take further ac�on in implemen�ng its 
recommenda�ons and report on their progress. The Resolu�ons are available here and here. 
These efforts led to a partnership between GQUAL and the OHCHR, to launch a study on the 
challenges women face in accessing and implemen�ng interna�onal UN mandates, which 
will be published in 2025.

In October 2022, following similar successful efforts from previous years, GQUAL collabora
ted with OAS Member States to support the adop�on of a General Assembly Resolu�on
establishing gender parity, alongside geographical and legal system diversity, as key criteria 
for the composi�on of the Inter-American Commission and Court of Human Rights. This 
�me, however, we also led efforts to encourage OAS Member States to task the Inter Ameri
can Commission of Women (CIM) with preparing a comprehensive report on best prac�ces 
and recommenda�ons to achieve and sustain gender parity. When this was approved, we 
partnered with the CIM to lead consulta�ons with civil society, states, and experts, culmina
�ng in a groundbreaking report presented at the OAS General Assembly in June 2023. 

This report is the first to address the rela�onship between gender parity, geographical balan
ce, and legal system in interna�onal spaces. It provides key data on OAS gender balance and 
outlines a roadmap for achieving parity in the Inter-American Human Rights System.

https://www.linkedin.com/posts/gqual-campaign_it-was-an-honor-to-spend-a-week-with-partner-activity-7223756796887273473-D1VC/?utm_source=share&utm_medium=member_desktop
https://www.linkedin.com/posts/gqual-campaign_it-was-an-honor-to-spend-a-week-with-partner-activity-7223756796887273473-D1VC/?utm_source=share&utm_medium=member_desktop
https://www.linkedin.com/posts/gqual-campaign_reykjavikglobalforum-womensleadership-lawandjustice-activity-7262171658344357890-1ktZ/?utm_source=share&utm_medium=member_desktop
https://www.iawj.org/content.aspx?page_id=2507&club_id=882224&item_id=4955&pst=22480
https://www.iawj.org/content.aspx?page_id=2507&club_id=882224&item_id=5010
https://www.google.com/url?q=https://www.iawj.org/content.aspx?page_id%3D2507%26club_id%3D882224%26item_id%3D5254&sa=D&source=docs&ust=1734729609553927&usg=AOvVaw1fiDYYAnUv32wDvaSBHMfu
https://iawj.org/content.aspx?page_id=5&club_id=882224&item_id=108354
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IV. Changing practices and rules within nomination and
election processes nationally and internationally to include 
gender parity as criterion.

Co-Impact and the Gates Founda�on where we explored the importance of women’s leaders
hip across law, economics, and public health.

In 2024, we built on this work by joining partners to create a Coali�on focused on advancing 

women’s leadership in law. In July 2025, with Co-Impact’s support, we met in the Rockefeller 
Founda�on’s Bellagio Center to explore ac�onable steps for advancing efforts and strengthe
ning global commitments to gender equality in law. A first ini�a�ve as a Coali�on was to 
par�cipate in the 2024 Reykjavik Global Forum with a co-created session on “Leadership 
Reimagined: Strategic Interven�ons for Women in Law.” 

A core mission of ours is to raise awareness and support for women candidates, par�cularly 
from the Global South. We share informa�on on vacancies and appointment processes 
through our pla�orms and network of talented candidates. Over the years, we’ve iden�fied 
the limited access to informa�on about these roles and their selec�on processes. By 
analyzing these procedures, we’ve pinpointed areas for improvement and ways to ensure 
gender parity is priori�zed in decision-making. Our work focuses on crea�ng prac�cal resour
ces to simplify these procedures and support candidates from the Global South.

Throughout 2023 and 2024 we partnered with the Interna�onal Associa�on of Women 
Judges (IAWJ) to host a series of webinars and events. Our first series of webinars featured 
the par�cipa�on of women judges across the globe and focused on the challenges of achie
ving equal representa�on in the interna�onal arena and strategies to overcome these obsta
cles. These sessions a�racted nearly 150 par�cipants, primarily from the Global South:

Session 1: Focused on data on women's underrepresenta�on in interna�onal jus�ce and 
explored solu�ons to address it.
Session 2: Focused on the requirements and appointment processes of key interna�onal 
ins�tu�ons, such as the Interna�onal Criminal Court and UN Special Procedures.
Session 3: Focused on the representa�on of African women in interna�onal law ins�tu�ons, 
emphasizing the importance of both gender and geographical representa�on in global selec
�on processes.

In 2024, in partnership with IAWJ and the Interna�onal Law Student Associa�on (ILSA), we 
organized a networking event that convened 85 female law students from across the globe 
and 26 dis�nguished women judges and professionals from 16 interna�onal courts, tribunals, 
and bodies, including the ICC, ITLOS, ICSID, SIAC, IOM, CJEU, WTO, and STL. These trailblazing 
leaders shared their exper�se and experiences, inspiring the next genera�on of women in 
interna�onal law. Divided into six specialized fields—including Interna�onal Criminal Law, 
Arbitra�on, and Human Rights—the sessions provided students with an invaluable opportu
nity to engage directly with experts. Par�cipants received personalized career advice, gained 
unique insights into the reali�es of working in interna�onal law, and explored prac�cal stra
tegies for naviga�ng challenges in the field.

Inadequate selec�on processes for interna�onal posi�ons are a major barrier to women’s 
equal access to interna�onal courts and bodies. States o�en lack formal, publicly defined 
procedures at the na�onal level, and gender parity is rarely considered when selec�ng nomi-
nees or trading votes. At the interna�onal level, the appointment process also needs reform 
to priori�ze gender equality and diversity. To address this, we advocate for the development 
of guidelines and recommenda�ons that establish gender equality as a key criterion in the 
vo�ng and elec�on process, grounded in the right to equality.

Making these processes more transparent, par�cipatory, and based on gender parity and 
non-discrimina�on can increase the number of women and the diversity of candidates.

▶   National selection procedures and state’s voting practices

GQUAL has strategically leveraged interna�onal bodies and organiza�ons to push States to 
develop na�onal processes and vo�ng prac�ces. By advoca�ng for the development of clear, 
gender-focused guidelines, we’ve helped lay the groundwork for more transparent and 
inclusive selec�on processes. Our efforts have been instrumental in shaping key resolu�ons 
from the Human Rights Council and the Organiza�on of American States General Assembly, 
which emphasize the importance of gender parity in na�onal nomina�on and interna�onal 
elec�ons.

In 2021 our work helped promote the first interna�onal report on gender balance in UN 
Human Rights Bodies. This report, presented by the HRC Advisory Commi�ee to the Human 
Right Council marked a breakthrough by offering the first-ever set of concrete guidelines on 
how na�onal selec�on processes and vo�ng policies should incorporate gender parity. Since 
then, we've built on these developments with several key achievements:

◦ New Human Rights Council Resolu�on which highlights the findings of the Advisory 
Commi�ee's report and encourages Member States to take steps to implement the 
recommenda�ons and report on them, including on na�onal selec�on processes.

◦ New OAS General Assembly Resolu�on, approved in June 2024, which specifically inclu-

des a call for States to move forward in developing na�onal selec�on processes that are 
transparent and include gender balance and representa�on of underrepresented popula-

�on groups as selec�on criteria.
◦ OAS Report on Gender Parity: Prepared by the Inter-American Commission of Women 

(CIM), this report shares best prac�ces and recommenda�ons to advance na�onal 
processes across the region.

While interna�onal recommenda�ons are crucial, we understand that meaningful change 
requires local efforts and civil society’s engagement. To this end, GQUAL has worked closely 
with local actors to disseminate and implement interna�onal recommenda�ons. By partne
ring with ins�tu�ons such as the Ins�tuto Ma�as Romero in Mexico, the Human Rights 
Ins�tute of the Catholic University of Peru, the Ins�tuto de Inves�gaciones Jurídicas de la 
UNAM, the Centro de Derechos Humanos de la Facultad de Derecho de la Universidad de 
Buenos Aires (UBA), and many more, we have made strides in integra�ng these global guide
lines into na�onal discussions on selec�on processes.

At the UN level, our focus has been on promo�ng further implementa�on of the recommen
da�ons contained in the HRC Advisory Commi�ee report, which since its approval in 2021 
has been a key roadmap for promo�ng gender parity in UN Bodies. 

In 2022 and 2023, GQUAL collaborated with Mexico, Argen�na, Chile, Uruguay, and other 
States to support the adop�on of resolu�ons by the Human Rights Council that recognized 
the importance of the Advisory Commi�ee’s report and called on States and the Office of the 

High Commissioner for Human Rights (OHCHR) to take further ac�on in implemen�ng its 
recommenda�ons and report on their progress. The Resolu�ons are available here and here. 
These efforts led to a partnership between GQUAL and the OHCHR, to launch a study on the 
challenges women face in accessing and implemen�ng interna�onal UN mandates, which 
will be published in 2025.

In October 2022, following similar successful efforts from previous years, GQUAL collabora
ted with OAS Member States to support the adop�on of a General Assembly Resolu�on
establishing gender parity, alongside geographical and legal system diversity, as key criteria 
for the composi�on of the Inter-American Commission and Court of Human Rights. This 
�me, however, we also led efforts to encourage OAS Member States to task the Inter Ameri
can Commission of Women (CIM) with preparing a comprehensive report on best prac�ces 
and recommenda�ons to achieve and sustain gender parity. When this was approved, we 
partnered with the CIM to lead consulta�ons with civil society, states, and experts, culmina
�ng in a groundbreaking report presented at the OAS General Assembly in June 2023. 

This report is the first to address the rela�onship between gender parity, geographical balan
ce, and legal system in interna�onal spaces. It provides key data on OAS gender balance and 
outlines a roadmap for achieving parity in the Inter-American Human Rights System.

https://www.google.com/url?q=https://gqualcampaign.org/a-roadmap-for-gender-balance/&sa=D&source=docs&ust=1734729659907050&usg=AOvVaw2eylOf8YOHQRqktzKsiwR9
https://gqualcampaign.org/wp-content/uploads/2024/07/65a84a52-bc32-4ba5-940e-ffdb0c3583f2.pdf
https://www.oas.org/es/council/AG/regular/53RGA/documents.asp?q=&e=&evento=
https://gqualcampaign.org/inter-american-commission-of-women-report-gender-parity-geographic-balance-and-representation-of-legal-systems/
https://gqualcampaign.org/inter-american-commission-of-women-report-gender-parity-geographic-balance-and-representation-of-legal-systems/
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▶   The first national selection procedure regulated in the region

In 2023, Argen�na made progress in improving women’s representa�on in interna-

�onal posi�ons. The country not only increased the number of women nominated 
for interna�onal roles but also pioneered innova�ve selec�on prac�ces.

In 2021, GQUAL’s advocacy helped secure the first-ever nomina�on of an Argen�ne 
woman to the Inter-American Court of Human Rights, thanks to a transparent, 
par�cipatory, and compe��ve selec�on process. Building on this success, two more 
women were nominated for key interna�onal roles in 2022 through similar open 
processes, advancing gender parity in Argen�na. These efforts, alongside GQUAL's 
advocacy with local partners, led to the adop�on of Argen�na’s first na�onal selec-

�on mechanism in January 2023.

This represents the first nomina�on procedure to be regulated in the region, and 
one that includes equality, gender balance, and diversity as criteria for selec�ng 
candidates. It is absolutely cri�cal that Argen�na’s new administra�on protects this 
achievement and the country’s historic commitment with equality and human 
rights.  

Co-Impact and the Gates Founda�on where we explored the importance of women’s leaders
hip across law, economics, and public health.

In 2024, we built on this work by joining partners to create a Coali�on focused on advancing 

women’s leadership in law. In July 2025, with Co-Impact’s support, we met in the Rockefeller 
Founda�on’s Bellagio Center to explore ac�onable steps for advancing efforts and strengthe
ning global commitments to gender equality in law. A first ini�a�ve as a Coali�on was to 
par�cipate in the 2024 Reykjavik Global Forum with a co-created session on “Leadership 
Reimagined: Strategic Interven�ons for Women in Law.” 

A core mission of ours is to raise awareness and support for women candidates, par�cularly 
from the Global South. We share informa�on on vacancies and appointment processes 
through our pla�orms and network of talented candidates. Over the years, we’ve iden�fied 
the limited access to informa�on about these roles and their selec�on processes. By 
analyzing these procedures, we’ve pinpointed areas for improvement and ways to ensure 
gender parity is priori�zed in decision-making. Our work focuses on crea�ng prac�cal resour
ces to simplify these procedures and support candidates from the Global South.

Throughout 2023 and 2024 we partnered with the Interna�onal Associa�on of Women 
Judges (IAWJ) to host a series of webinars and events. Our first series of webinars featured 
the par�cipa�on of women judges across the globe and focused on the challenges of achie
ving equal representa�on in the interna�onal arena and strategies to overcome these obsta
cles. These sessions a�racted nearly 150 par�cipants, primarily from the Global South:

Session 1: Focused on data on women's underrepresenta�on in interna�onal jus�ce and 
explored solu�ons to address it.
Session 2: Focused on the requirements and appointment processes of key interna�onal 
ins�tu�ons, such as the Interna�onal Criminal Court and UN Special Procedures.
Session 3: Focused on the representa�on of African women in interna�onal law ins�tu�ons, 
emphasizing the importance of both gender and geographical representa�on in global selec
�on processes.

In 2024, in partnership with IAWJ and the Interna�onal Law Student Associa�on (ILSA), we 
organized a networking event that convened 85 female law students from across the globe 
and 26 dis�nguished women judges and professionals from 16 interna�onal courts, tribunals, 
and bodies, including the ICC, ITLOS, ICSID, SIAC, IOM, CJEU, WTO, and STL. These trailblazing 
leaders shared their exper�se and experiences, inspiring the next genera�on of women in 
interna�onal law. Divided into six specialized fields—including Interna�onal Criminal Law, 
Arbitra�on, and Human Rights—the sessions provided students with an invaluable opportu
nity to engage directly with experts. Par�cipants received personalized career advice, gained 
unique insights into the reali�es of working in interna�onal law, and explored prac�cal stra
tegies for naviga�ng challenges in the field.

Inadequate selec�on processes for interna�onal posi�ons are a major barrier to women’s 
equal access to interna�onal courts and bodies. States o�en lack formal, publicly defined 
procedures at the na�onal level, and gender parity is rarely considered when selec�ng nomi
nees or trading votes. At the interna�onal level, the appointment process also needs reform 
to priori�ze gender equality and diversity. To address this, we advocate for the development 
of guidelines and recommenda�ons that establish gender equality as a key criterion in the 
vo�ng and elec�on process, grounded in the right to equality.

Making these processes more transparent, par�cipatory, and based on gender parity and 
non-discrimina�on can increase the number of women and the diversity of candidates.

GQUAL has strategically leveraged interna�onal bodies and organiza�ons to push States to 
develop na�onal processes and vo�ng prac�ces. By advoca�ng for the development of clear, 
gender-focused guidelines, we’ve helped lay the groundwork for more transparent and 
inclusive selec�on processes. Our efforts have been instrumental in shaping key resolu�ons 
from the Human Rights Council and the Organiza�on of American States General Assembly, 
which emphasize the importance of gender parity in na�onal nomina�on and interna�onal 
elec�ons.

In 2021 our work helped promote the first interna�onal report on gender balance in UN 
Human Rights Bodies. This report, presented by the HRC Advisory Commi�ee to the Human 
Right Council marked a breakthrough by offering the first-ever set of concrete guidelines on 
how na�onal selec�on processes and vo�ng policies should incorporate gender parity. Since 
then, we've built on these developments with several key achievements:

◦ New Human Rights Council Resolu�on which highlights the findings of the Advisory 
Commi�ee's report and encourages Member States to take steps to implement the 
recommenda�ons and report on them, including on na�onal selec�on processes.

◦ New OAS General Assembly Resolu�on, approved in June 2024, which specifically inclu
des a call for States to move forward in developing na�onal selec�on processes that are 
transparent and include gender balance and representa�on of underrepresented popula
�on groups as selec�on criteria.

◦ OAS Report on Gender Parity: Prepared by the Inter-American Commission of Women 
(CIM), this report shares best prac�ces and recommenda�ons to advance na�onal 
processes across the region.

While interna�onal recommenda�ons are crucial, we understand that meaningful change 
requires local efforts and civil society’s engagement. To this end, GQUAL has worked closely 
with local actors to disseminate and implement interna�onal recommenda�ons. By partne-

ring with ins�tu�ons such as the Ins�tuto Ma�as Romero in Mexico, the Human Rights 
Ins�tute of the Catholic University of Peru, the Ins�tuto de Inves�gaciones Jurídicas de la 
UNAM, the Centro de Derechos Humanos de la Facultad de Derecho de la Universidad de 
Buenos Aires (UBA), and many more, we have made strides in integra�ng these global guide-

lines into na�onal discussions on selec�on processes.

▶   Appointment procedures at the international level

UN Guidelines
At the UN level, our focus has been on promo�ng further implementa�on of the recommen-

da�ons contained in the HRC Advisory Commi�ee report, which since its approval in 2021 
has been a key roadmap for promo�ng gender parity in UN Bodies. 

In 2022 and 2023, GQUAL collaborated with Mexico, Argen�na, Chile, Uruguay, and other 
States to support the adop�on of resolu�ons by the Human Rights Council that recognized 
the importance of the Advisory Commi�ee’s report and called on States and the Office of the 

High Commissioner for Human Rights (OHCHR) to take further ac�on in implemen�ng its 
recommenda�ons and report on their progress. The Resolu�ons are available here and here. 
These efforts led to a partnership between GQUAL and the OHCHR, to launch a study on the 
challenges women face in accessing and implemen�ng interna�onal UN mandates, which 
will be published in 2025.

In October 2022, following similar successful efforts from previous years, GQUAL collabora
ted with OAS Member States to support the adop�on of a General Assembly Resolu�on
establishing gender parity, alongside geographical and legal system diversity, as key criteria 
for the composi�on of the Inter-American Commission and Court of Human Rights. This 
�me, however, we also led efforts to encourage OAS Member States to task the Inter Ameri
can Commission of Women (CIM) with preparing a comprehensive report on best prac�ces 
and recommenda�ons to achieve and sustain gender parity. When this was approved, we 
partnered with the CIM to lead consulta�ons with civil society, states, and experts, culmina
�ng in a groundbreaking report presented at the OAS General Assembly in June 2023. 

This report is the first to address the rela�onship between gender parity, geographical balan
ce, and legal system in interna�onal spaces. It provides key data on OAS gender balance and 
outlines a roadmap for achieving parity in the Inter-American Human Rights System.

https://x.com/imatiasromero/status/1526357989619269632?s=20
https://www.google.com/url?q=https://puntoedu.pucp.edu.pe/institucional/la-pucp-trabaja-con-la-campana-gqual-por-la-paridad-de-genero-en-la-justicia-internacional/&sa=D&source=docs&ust=1734729737246859&usg=AOvVaw3wtVHoD5RuPKQ1NGEBXC_r
https://www.google.com/url?q=https://puntoedu.pucp.edu.pe/institucional/la-pucp-trabaja-con-la-campana-gqual-por-la-paridad-de-genero-en-la-justicia-internacional/&sa=D&source=docs&ust=1734729737246859&usg=AOvVaw3wtVHoD5RuPKQ1NGEBXC_r
https://x.com/marianoelleoni/status/1527450040503001113?s=20
https://x.com/marianoelleoni/status/1527450040503001113?s=20
https://x.com/GqualCampaign/status/1555234955646607361?s=20&t=rSXNdx-oTivUPYqctyQkog
https://x.com/GqualCampaign/status/1555234955646607361?s=20&t=rSXNdx-oTivUPYqctyQkog
https://gqualcampaign.org/a-roadmap-for-gender-balance/
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Co-Impact and the Gates Founda�on where we explored the importance of women’s leaders
hip across law, economics, and public health.

In 2024, we built on this work by joining partners to create a Coali�on focused on advancing 

women’s leadership in law. In July 2025, with Co-Impact’s support, we met in the Rockefeller 
Founda�on’s Bellagio Center to explore ac�onable steps for advancing efforts and strengthe
ning global commitments to gender equality in law. A first ini�a�ve as a Coali�on was to 
par�cipate in the 2024 Reykjavik Global Forum with a co-created session on “Leadership 
Reimagined: Strategic Interven�ons for Women in Law.” 

A core mission of ours is to raise awareness and support for women candidates, par�cularly 
from the Global South. We share informa�on on vacancies and appointment processes 
through our pla�orms and network of talented candidates. Over the years, we’ve iden�fied 
the limited access to informa�on about these roles and their selec�on processes. By 
analyzing these procedures, we’ve pinpointed areas for improvement and ways to ensure 
gender parity is priori�zed in decision-making. Our work focuses on crea�ng prac�cal resour
ces to simplify these procedures and support candidates from the Global South.

Throughout 2023 and 2024 we partnered with the Interna�onal Associa�on of Women 
Judges (IAWJ) to host a series of webinars and events. Our first series of webinars featured 
the par�cipa�on of women judges across the globe and focused on the challenges of achie
ving equal representa�on in the interna�onal arena and strategies to overcome these obsta
cles. These sessions a�racted nearly 150 par�cipants, primarily from the Global South:

Session 1: Focused on data on women's underrepresenta�on in interna�onal jus�ce and 
explored solu�ons to address it.
Session 2: Focused on the requirements and appointment processes of key interna�onal 
ins�tu�ons, such as the Interna�onal Criminal Court and UN Special Procedures.
Session 3: Focused on the representa�on of African women in interna�onal law ins�tu�ons, 
emphasizing the importance of both gender and geographical representa�on in global selec
�on processes.

In 2024, in partnership with IAWJ and the Interna�onal Law Student Associa�on (ILSA), we 
organized a networking event that convened 85 female law students from across the globe 
and 26 dis�nguished women judges and professionals from 16 interna�onal courts, tribunals, 
and bodies, including the ICC, ITLOS, ICSID, SIAC, IOM, CJEU, WTO, and STL. These trailblazing 
leaders shared their exper�se and experiences, inspiring the next genera�on of women in 
interna�onal law. Divided into six specialized fields—including Interna�onal Criminal Law, 
Arbitra�on, and Human Rights—the sessions provided students with an invaluable opportu
nity to engage directly with experts. Par�cipants received personalized career advice, gained 
unique insights into the reali�es of working in interna�onal law, and explored prac�cal stra
tegies for naviga�ng challenges in the field.

Inadequate selec�on processes for interna�onal posi�ons are a major barrier to women’s 
equal access to interna�onal courts and bodies. States o�en lack formal, publicly defined 
procedures at the na�onal level, and gender parity is rarely considered when selec�ng nomi
nees or trading votes. At the interna�onal level, the appointment process also needs reform 
to priori�ze gender equality and diversity. To address this, we advocate for the development 
of guidelines and recommenda�ons that establish gender equality as a key criterion in the 
vo�ng and elec�on process, grounded in the right to equality.

Making these processes more transparent, par�cipatory, and based on gender parity and 
non-discrimina�on can increase the number of women and the diversity of candidates.

GQUAL has strategically leveraged interna�onal bodies and organiza�ons to push States to 
develop na�onal processes and vo�ng prac�ces. By advoca�ng for the development of clear, 
gender-focused guidelines, we’ve helped lay the groundwork for more transparent and 
inclusive selec�on processes. Our efforts have been instrumental in shaping key resolu�ons 
from the Human Rights Council and the Organiza�on of American States General Assembly, 
which emphasize the importance of gender parity in na�onal nomina�on and interna�onal 
elec�ons.

In 2021 our work helped promote the first interna�onal report on gender balance in UN 
Human Rights Bodies. This report, presented by the HRC Advisory Commi�ee to the Human 
Right Council marked a breakthrough by offering the first-ever set of concrete guidelines on 
how na�onal selec�on processes and vo�ng policies should incorporate gender parity. Since 
then, we've built on these developments with several key achievements:

◦ New Human Rights Council Resolu�on which highlights the findings of the Advisory 
Commi�ee's report and encourages Member States to take steps to implement the 
recommenda�ons and report on them, including on na�onal selec�on processes.

◦ New OAS General Assembly Resolu�on, approved in June 2024, which specifically inclu
des a call for States to move forward in developing na�onal selec�on processes that are 
transparent and include gender balance and representa�on of underrepresented popula
�on groups as selec�on criteria.

◦ OAS Report on Gender Parity: Prepared by the Inter-American Commission of Women 
(CIM), this report shares best prac�ces and recommenda�ons to advance na�onal 
processes across the region.

While interna�onal recommenda�ons are crucial, we understand that meaningful change 
requires local efforts and civil society’s engagement. To this end, GQUAL has worked closely 
with local actors to disseminate and implement interna�onal recommenda�ons. By partne
ring with ins�tu�ons such as the Ins�tuto Ma�as Romero in Mexico, the Human Rights 
Ins�tute of the Catholic University of Peru, the Ins�tuto de Inves�gaciones Jurídicas de la 
UNAM, the Centro de Derechos Humanos de la Facultad de Derecho de la Universidad de 
Buenos Aires (UBA), and many more, we have made strides in integra�ng these global guide
lines into na�onal discussions on selec�on processes.

At the UN level, our focus has been on promo�ng further implementa�on of the recommen
da�ons contained in the HRC Advisory Commi�ee report, which since its approval in 2021 
has been a key roadmap for promo�ng gender parity in UN Bodies. 

In 2022 and 2023, GQUAL collaborated with Mexico, Argen�na, Chile, Uruguay, and other 
States to support the adop�on of resolu�ons by the Human Rights Council that recognized 
the importance of the Advisory Commi�ee’s report and called on States and the Office of the 

High Commissioner for Human Rights (OHCHR) to take further ac�on in implemen�ng its 
recommenda�ons and report on their progress. The Resolu�ons are available here and here. 
These efforts led to a partnership between GQUAL and the OHCHR, to launch a study on the 
challenges women face in accessing and implemen�ng interna�onal UN mandates, which 
will be published in 2025.

▶ OAS Guidelines

CIM’s Report
In October 2022, following similar successful efforts from previous years, GQUAL collabora-

ted with OAS Member States to support the adop�on of a General Assembly Resolu�on 

establishing gender parity, alongside geographical and legal system diversity, as key criteria 
for the composi�on of the Inter-American Commission and Court of Human Rights. This 
�me, however, we also led efforts to encourage OAS Member States to task the Inter Ameri-
can Commission of Women (CIM) with preparing a comprehensive report on best prac�ces 
and recommenda�ons to achieve and sustain gender parity. When this was approved, we 
partnered with the CIM to lead consulta�ons with civil society, states, and experts, culmina-

�ng in a groundbreaking report presented at the OAS General Assembly in June 2023. 

This report is the first to address the rela�onship between gender parity, geographical balan-

ce, and legal system in interna�onal spaces. It provides key data on OAS gender balance and 
outlines a roadmap for achieving parity in the Inter-American Human Rights System.

Read the report here and the data annex here.

Our advocacy has helped turn the Advisory Committee’s 2021 report into an 

impactful roadmap, directly contributing to gender parity in the UN and 

sparking discussions beyond the UN. Read this letter addressed to the 

Advisory Committee highlighting the Report’s impact. 

https://gqualcampaign.org/wp-content/uploads/2023/12/Resolution-HRC50L22ENG.pdf
https://gqualcampaign.org/wp-content/uploads/2024/07/65a84a52-bc32-4ba5-940e-ffdb0c3583f2.pdf
https://gqualcampaign.org/open-letter-to-the-hrc-advisory-committee-aug-2023/
https://gqualcampaign.org/wp-content/uploads/2024/09/AG08663E03.pdf
https://scm.oas.org/pdfs/2023/CP48133SCIM.pdf
https://scm.oas.org/pdfs/2023/cp47835SAnexo.pdf
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Co-Impact and the Gates Founda�on where we explored the importance of women’s leaders
hip across law, economics, and public health.

In 2024, we built on this work by joining partners to create a Coali�on focused on advancing 

women’s leadership in law. In July 2025, with Co-Impact’s support, we met in the Rockefeller 
Founda�on’s Bellagio Center to explore ac�onable steps for advancing efforts and strengthe
ning global commitments to gender equality in law. A first ini�a�ve as a Coali�on was to 
par�cipate in the 2024 Reykjavik Global Forum with a co-created session on “Leadership 
Reimagined: Strategic Interven�ons for Women in Law.” 

A core mission of ours is to raise awareness and support for women candidates, par�cularly 
from the Global South. We share informa�on on vacancies and appointment processes 
through our pla�orms and network of talented candidates. Over the years, we’ve iden�fied 
the limited access to informa�on about these roles and their selec�on processes. By 
analyzing these procedures, we’ve pinpointed areas for improvement and ways to ensure 
gender parity is priori�zed in decision-making. Our work focuses on crea�ng prac�cal resour
ces to simplify these procedures and support candidates from the Global South.

Throughout 2023 and 2024 we partnered with the Interna�onal Associa�on of Women 
Judges (IAWJ) to host a series of webinars and events. Our first series of webinars featured 
the par�cipa�on of women judges across the globe and focused on the challenges of achie
ving equal representa�on in the interna�onal arena and strategies to overcome these obsta
cles. These sessions a�racted nearly 150 par�cipants, primarily from the Global South:

Session 1: Focused on data on women's underrepresenta�on in interna�onal jus�ce and 
explored solu�ons to address it.
Session 2: Focused on the requirements and appointment processes of key interna�onal 
ins�tu�ons, such as the Interna�onal Criminal Court and UN Special Procedures.
Session 3: Focused on the representa�on of African women in interna�onal law ins�tu�ons, 
emphasizing the importance of both gender and geographical representa�on in global selec
�on processes.

In 2024, in partnership with IAWJ and the Interna�onal Law Student Associa�on (ILSA), we 
organized a networking event that convened 85 female law students from across the globe 
and 26 dis�nguished women judges and professionals from 16 interna�onal courts, tribunals, 
and bodies, including the ICC, ITLOS, ICSID, SIAC, IOM, CJEU, WTO, and STL. These trailblazing 
leaders shared their exper�se and experiences, inspiring the next genera�on of women in 
interna�onal law. Divided into six specialized fields—including Interna�onal Criminal Law, 
Arbitra�on, and Human Rights—the sessions provided students with an invaluable opportu
nity to engage directly with experts. Par�cipants received personalized career advice, gained 
unique insights into the reali�es of working in interna�onal law, and explored prac�cal stra
tegies for naviga�ng challenges in the field.

Inadequate selec�on processes for interna�onal posi�ons are a major barrier to women’s 
equal access to interna�onal courts and bodies. States o�en lack formal, publicly defined 
procedures at the na�onal level, and gender parity is rarely considered when selec�ng nomi
nees or trading votes. At the interna�onal level, the appointment process also needs reform 
to priori�ze gender equality and diversity. To address this, we advocate for the development 
of guidelines and recommenda�ons that establish gender equality as a key criterion in the 
vo�ng and elec�on process, grounded in the right to equality.

Making these processes more transparent, par�cipatory, and based on gender parity and 
non-discrimina�on can increase the number of women and the diversity of candidates.

GQUAL has strategically leveraged interna�onal bodies and organiza�ons to push States to 
develop na�onal processes and vo�ng prac�ces. By advoca�ng for the development of clear, 
gender-focused guidelines, we’ve helped lay the groundwork for more transparent and 
inclusive selec�on processes. Our efforts have been instrumental in shaping key resolu�ons 
from the Human Rights Council and the Organiza�on of American States General Assembly, 
which emphasize the importance of gender parity in na�onal nomina�on and interna�onal 
elec�ons.

In 2021 our work helped promote the first interna�onal report on gender balance in UN 
Human Rights Bodies. This report, presented by the HRC Advisory Commi�ee to the Human 
Right Council marked a breakthrough by offering the first-ever set of concrete guidelines on 
how na�onal selec�on processes and vo�ng policies should incorporate gender parity. Since 
then, we've built on these developments with several key achievements:

◦ New Human Rights Council Resolu�on which highlights the findings of the Advisory 
Commi�ee's report and encourages Member States to take steps to implement the 
recommenda�ons and report on them, including on na�onal selec�on processes.

◦ New OAS General Assembly Resolu�on, approved in June 2024, which specifically inclu
des a call for States to move forward in developing na�onal selec�on processes that are 
transparent and include gender balance and representa�on of underrepresented popula
�on groups as selec�on criteria.

◦ OAS Report on Gender Parity: Prepared by the Inter-American Commission of Women 
(CIM), this report shares best prac�ces and recommenda�ons to advance na�onal 
processes across the region.

While interna�onal recommenda�ons are crucial, we understand that meaningful change 
requires local efforts and civil society’s engagement. To this end, GQUAL has worked closely 
with local actors to disseminate and implement interna�onal recommenda�ons. By partne
ring with ins�tu�ons such as the Ins�tuto Ma�as Romero in Mexico, the Human Rights 
Ins�tute of the Catholic University of Peru, the Ins�tuto de Inves�gaciones Jurídicas de la 
UNAM, the Centro de Derechos Humanos de la Facultad de Derecho de la Universidad de 
Buenos Aires (UBA), and many more, we have made strides in integra�ng these global guide
lines into na�onal discussions on selec�on processes.

At the UN level, our focus has been on promo�ng further implementa�on of the recommen
da�ons contained in the HRC Advisory Commi�ee report, which since its approval in 2021 
has been a key roadmap for promo�ng gender parity in UN Bodies. 

In 2022 and 2023, GQUAL collaborated with Mexico, Argen�na, Chile, Uruguay, and other 
States to support the adop�on of resolu�ons by the Human Rights Council that recognized 
the importance of the Advisory Commi�ee’s report and called on States and the Office of the 

High Commissioner for Human Rights (OHCHR) to take further ac�on in implemen�ng its 
recommenda�ons and report on their progress. The Resolu�ons are available here and here. 
These efforts led to a partnership between GQUAL and the OHCHR, to launch a study on the 
challenges women face in accessing and implemen�ng interna�onal UN mandates, which 
will be published in 2025.

In October 2022, following similar successful efforts from previous years, GQUAL collabora
ted with OAS Member States to support the adop�on of a General Assembly Resolu�on
establishing gender parity, alongside geographical and legal system diversity, as key criteria 
for the composi�on of the Inter-American Commission and Court of Human Rights. This 
�me, however, we also led efforts to encourage OAS Member States to task the Inter Ameri
can Commission of Women (CIM) with preparing a comprehensive report on best prac�ces 
and recommenda�ons to achieve and sustain gender parity. When this was approved, we 
partnered with the CIM to lead consulta�ons with civil society, states, and experts, culmina
�ng in a groundbreaking report presented at the OAS General Assembly in June 2023. 

This report is the first to address the rela�onship between gender parity, geographical balan
ce, and legal system in interna�onal spaces. It provides key data on OAS gender balance and 
outlines a roadmap for achieving parity in the Inter-American Human Rights System.

Our advocacy con�nued in June 2023, when we successfully pushed for a new OAS General 
Assembly resolu�on, tasking the CIM with a follow-up report to assess progress, set to be 
presented in 2025. This report has sparked ins�tu�onal discussions among Member States 
and OAS bodies, as seen in the February 2024 and December 2024 mee�ngs convened by 
the Commi�ee on Juridical and Poli�cal Affairs, where GQUAL was invited to par�cipate as 
an expert.

Building on this momentum, the CIM is now leading a regional process to dra� a Model Law 
on Gender Parity, aiming to establish gender parity across all governmental spaces at both 
the na�onal and interna�onal levels. GQUAL has joined the advisory commi�ee, focusing on 
the chapter addressing interna�onal representa�on. This model law is expected to become a 
powerful tool in promo�ng na�onal policies and ins�tu�onal reforms, par�cularly in addres-

sing the development of na�onal selec�on procedures for interna�onal posi�ons. Our invol-
vement has already included par�cipa�on in several discussions with the advisory group, a 

public presenta�on of the proposal, and an expert mee�ng in Guatemala and in Washington 
DC. The Model Law is expected to be published in 2025.

▶ Key Resolutions from the 54th OAS General Assembly

Since 2016, the OAS General Assembly has emphasized the importance of gender balance, 
geographical representa�on and representa�on of different legal systems through the Reso-

lu�ons it adopts. This year, the OAS General Assembly furthered these efforts with key reso-

lu�ons during its 54th session in Paraguay. GQUAL advocated for and celebrates these

Since the adoption of the report, we have 
partnered with the CIM on different efforts 
to share its findings and advocate for its 
implementation. This includes our inter-
view with the CIM’s Executive Secretary, 
Alejandra Mora Mora, and an infographic 
highlighting data and finding

https://www.youtube.com/watch?si=xahLtx-nhyIYsGxy&v=9v-dfpJOcJs&feature=youtu.be
https://www.youtube.com/watch?si=xahLtx-nhyIYsGxy&v=9v-dfpJOcJs&feature=youtu.be
https://www.youtube.com/watch?si=xahLtx-nhyIYsGxy&v=9v-dfpJOcJs&feature=youtu.be
https://gqualcampaign.org/gender-parity-geographical-balance-and-representation-of-legal-systems-in-the-inter-american-commission-and-court-of-human-rights/
https://x.com/GqualCampaign/status/1760762848861429807
https://www.linkedin.com/posts/gqual-campaign_cajp-2024-activity-7273383061742923776-zFWd/?utm_source=share&utm_medium=member_desktop
https://x.com/GqualCampaign/status/1775942448449036507
https://x.com/GqualCampaign/status/1788653946157834465
https://x.com/GqualCampaign/status/1791175364435218797
https://www.linkedin.com/feed/update/urn:li:activity:7262581360739942400/
https://www.linkedin.com/feed/update/urn:li:activity:7262581360739942400/
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resolu�ons as milestones toward achieving gender parity and equal representa�on for 
women in the region:

◦ Resolu�on on Human Rights – Calls for gender parity and balanced representa�on within 
the Inter-American Commission on Human Rights and the Inter-American Court of 
Human Rights. It urges States to create na�onal procedures promo�ng gender equality 
and diversity.

◦ Promo�on of Parity in OAS Elec�ons – Calls for gender parity in OAS elec�ons, amending 
regula�ons to include a 10-day extension for candidacies to address gender imbalances.

◦ Secretary General and Assistant Secretary General Roles – Highlights the historic absence 
of women in these key roles and urges member states to priori�ze gender equality in the 
2025 elec�ons.

◦ Substan�ve Equality and Full Par�cipa�on of Women – Encourages member states to 
adopt gender-responsive public and foreign policies, integra�ng gender and human rights 
perspec�ves for women and girls.

The full texts of the resolutions can be downloaded here.

Achieving gender parity in interna�onal representa�on requires upholding the right to 
gender equality, par�cularly in leadership, par�cipa�on, representa�on, and decision-ma-

king. To drive this change, we ac�vely work to advance this fundamental human right throu-

gh the efforts of both interna�onal and na�onal actors.

▶   A historic milestone: adoption of CEDAW General Recommendation No. 40

On October 25, 2024, the CEDAW Commi�ee adopted General Recommenda�on 40 
(GR40), marking a historic breakthrough in advancing women’s equal representa�on in 
decision-making systems. GR40 is a new legal framework – rooted in the binding standards 
of one of the widest ra�fied trea�es- that mandates equal par�cipa�on and power through 
50:50 gender parity permanent measures at both na�onal and interna�onal levels.

V. Promoting women’s right to equal and inclusive
participation in international decision-making spaces

GR40's Seven Pillars for Equal and Inclusive Representation

50:50 Parity between women and men as a 
starting point and universal norm.

Youth Leadership conditioned by gender parity.

Intersectionality and Inclusion of women in 
their diversity.

A Comprehensive Approach across all spheres 
of decision-making.

Equal Power and Influence for women.

Structural Transformation for inclusive 
systems.

Civil Society Representation in 
decision-making systems.

https://www.oas.org/es/council/AG/regular/54RGA/
https://x.com/GqualCampaign/status/1849169394494300642
https://x.com/GqualCampaign/status/1849169394494300642
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We are proud to have ac�vely contributed to this transforma�ve process, providing expert 
feedback and research, and hos�ng consulta�ons to shape recommenda�ons that tackle the 
barriers to women’s par�cipa�on in interna�onal jus�ce and other key decision-making 
spaces. 

Discover why GR40 is a paradigm shi� in advancing gender equality in decision-making 
spaces in our interview with Nicole Ameline, CEDAW Commi�ee member and Chair of 
GR40’s Working Group. Watch here.

▶   Our Role in Shaping General Recommendation No. 40 and its implementation: 

          
In December 2022 the CEDAW Commi�ee announced that it would work on a new General 
Recommenda�on addressing the equal right of women to par�cipate in decision making 
systems, including interna�onal ones. This development, which GQUAL had called for since 
launching the Campaign, provided an unprecedented opportunity to be�er define the mea-

sures that States should take to ensure equal representa�on and parity, par�cularly within 
interna�onal ins�tu�ons.
During CEDAW’s 84th session in February 2023, GQUAL submi�ed wri�en and oral state-

ments to emphasize the importance of including interna�onal representa�on in the analysis, 
as well as a clearer defini�on of what parity and diversity mean in the context of equal repre-

senta�on. Following the presenta�on of the dra�, we submi�ed wri�en sugges�ons aimed 
at strengthening the final version of GR40.

▶   Key events that helped shape GR40 

Launching GR40 to a broader audience. Following the announcement of GR40, we partnered 
with the Geneva Academy and the World Trade Ins�tute to co-host a high-level side-event 
featuring experts like Nada Al-Nashif (Deputy High Commissioner for Human Rights) and 
Nicole Ameline (CEDAW Vice-Chair), to explore the implica�ons of CEDAW’s new General 
Recommenda�on. You can watch the event here.          

       

Expert Consulta�on on the right to equal and inclusive par�cipa�on in interna�onal deci-
sion-making spaces and its incorpora�on into GR 40’ framework. In September 2023, 
GQUAL partnered with the Academy on Human Rights and Humanitarian Law of American 
University to host an expert consulta�on on developing General Recommenda�on 40. More 
than 40 global experts gathered in Washington, D.C., to discuss how to ensure meaningful 
women's par�cipa�on in key interna�onal decision-making spaces.

https://www.youtube.com/watch?v=NX2lZXYSPxY
https://www.google.com/url?q=https://www.ohchr.org/en/events/events/2023/half-day-general-discussion-equal-and-inclusive-representation-women-decision&sa=D&source=docs&ust=1734733558036751&usg=AOvVaw3CJCplQWU9OSkqWnc5Tg1i
https://www.google.com/url?q=https://www.ohchr.org/en/events/events/2023/half-day-general-discussion-equal-and-inclusive-representation-women-decision&sa=D&source=docs&ust=1734733558036751&usg=AOvVaw3CJCplQWU9OSkqWnc5Tg1i
https://www.ohchr.org/en/events/events/2023/half-day-general-discussion-equal-and-inclusive-representation-women-decision
https://gqualcampaign.org/written-submission-of-the-gqual-campaign-to-the-cedaw-committee-for-the-new-general-recommendation-on-the-equal-and-inclusive-representation-of-women-in-decision-making-systems/
https://x.com/GqualCampaign/status/1631067946603761666?s=20
https://x.com/GqualCampaign/status/1631067946603761666?s=20
https://gqualcampaign.org/draft-general-recommendation-on-the-equal-and-inclusive-representation-of-women-in-decision-making-systems/
https://www.youtube.com/watch?v=j-p0nNImoAk&feature=youtu.be
https://www.youtube.com/watch?si=-yfvZ2H1mVnxzGDd&v=-xEH-Xy0lAw&feature=youtu.be
https://gqualcampaign.org/expert-consultation-perspectives-on-cedaws-future-general-recommendation-no-40/
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Expert Consulta�on: Promo�ng Equal and Inclusive Representa�on of Women in Deci-
sion-Making Systems: A Holis�c Approach to Economic Empowerment. Recognizing the 
need for deeper discussions on women’s par�cipa�on in interna�onal economic deci-
sion-making, we hosted a consulta�on in partnership with the World Trade Ins�tute (WTI) 
and other allies in Bern in February 2024. The event focused on gender representa�on in key 
areas such as interna�onal trade, arbitra�on, financial ins�tu�ons, and emerging fields like 
ar�ficial intelligence. It brought together a diverse group of experts, diplomats, and CEDAW 
members from Asia and Africa.

Members of the CEDAW Committee with 
GQUAL representatives and other experts 
during our briefing to the Committee.

La�n American and Feminist Economic Pers-

pec�ves to GR40. In April 2024, in partners-

hip with the University of Buenos Aires 
(UBA), we organized a two-day expert mee-

�ng that focused on integra�ng the perspec-

�ves of the Global South, par�cularly from 
La�n America, into GR 40. Discussions cente-

red around key issues such as the links 
between parity and democracy, the right to 
care, equal access to jus�ce, and par�cipa-

�on in the design of economic and fiscal 
policies with a gender perspec�ve.

Briefing at CEDAW’s 88th Session On May 17th, 2024, GQUAL delivered a briefing to the 
CEDAW Commi�ee in Geneva, highligh�ng the cri�cal need for equal representa�on of 
women in interna�onal decision-making.

“GQUAL and this meeting in American University is probably one of the best supports 
that we can have for this General Recommendation. We do think that if we succeed to 
create new shifts -parity by 2030- it will be the best way to demonstrate that we can 
not only rebuild better, but rebuild differently, and we need it because all the challen-
ges we are facing today: migration, climate change, peace and security (…) show that 
we need to create something new in terms of governance.”

Ms. Nicole Ameline summarized the importance of these efforts.
To hear more, we invite you to watch the full interview.

https://www.youtube.com/watch?v=Cqitd8IIM8E
https://www.google.com/url?q=https://www.wti.org/outreach/events/966/promoting-equal-and-inclusive-representation-of-women-in-decision-making-systems-a-holistic-approach-to-economic-empowerment/&sa=D&source=docs&ust=1734733679707927&usg=AOvVaw2NvAQ6SUQMThS5zZk7FCG_
https://x.com/GqualCampaign/status/1785428714643235018
https://x.com/GqualCampaign/status/1785428714643235018
https://www.ohchr.org/en/documents/general-comments-and-recommendations/general-recommendation-no-40-equal-and-inclusive
https://x.com/GqualCampaign/status/1791523446159024376
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▶   Celebrating GR40’s adoption and preparing its implementation 

On October 25th, GQUAL proudly delivered a statement at the historic launch of General 
Recommenda�on 40 (GR40) by the CEDAW Commi�ee, se�ng a new standard for gender 
equality in decision-making worldwide. In our statement, we highlighted three transforma�-

ve pillars of GR40: Parity as a Core Principle, Global Representa�on, and Binding Commit-
ments for States.

Mapping opportuni�es to advance women’s equal par�cipa�on in decision-making 
systems: In October 2024, we hosted a strategic mee�ng in Geneva to explore opportuni�es 
for advancing women’s par�cipa�on in decision-making following GR40's landmark adop�on. 
The discussions centered on strategic pathways to implement GR40 effec�vely. 

Full video summary available here.

The incredible progress we’ve achieved at GQUAL over the past nine years would not have 
been possible without the unwavering support of our global network of ac�vists, diplomats, 
civil society organiza�ons, and advocates like you. Together, we’ve brought the world closer 
to realizing gender parity in interna�onal decision-making bodies—not as a distant goal, but 
as a growing reality.

VI. A Collective Victory: A Call to Action

https://www.linkedin.com/posts/gqual-campaign_gr40-activity-7257458751274643457-iY4T/?utm_source=share&utm_medium=member_desktop
https://www.linkedin.com/feed/update/urn:li:activity:7262111194411319299/
https://www.youtube.com/watch?v=1KUQwPV_qZA
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This year, as we marked GQUAL’s ninth anniversary, we reflect on the strides we’ve made and 
acknowledge the work s�ll ahead. The victories we are so proud of belong to everyone who 
has been part of this movement, but they are not just moments to celebrate—it’s a call to 
ac�on. Our mission is far from complete. Now, more than ever, we must push the bounda-

ries, ensuring women’s voices are heard, respected, and empowered in every  interna�onal 
decision-making body.
 

Here’s to nine years of advocacy—and to the many victories that lie ahead.

The future of gender parity is one we will build together!

We invite you to stay engaged, 
support our efforts,

and continue this journey with us!

Subscribe to our newsletter and follow us on our
website, X (Twitter), and LinkedIn for the latest

updates, campaigns, and opportunities to take action.

Let’s make the next nine years even more
impactful—join us today and consider making a

donation to fuel the ongoing fight for gender equality!

https://www.google.com/url?q=https://us14.campaign-archive.com/home/?u%3D90dd53a883d96634d0d466d3b%26id%3D58b7e5a539&sa=D&source=docs&ust=1734733775366946&usg=AOvVaw0bfUbDMdpPY36N_Fe7rwrp
https://www.google.com/url?q=https://gqualcampaign.org/about-the-campaign/&sa=D&source=docs&ust=1734733789919770&usg=AOvVaw2oD_HBKWfXNvwKNJnnjeLw
https://x.com/GqualCampaign
https://www.linkedin.com/company/gqual-campaign/
https://cejil.org/
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https://www.google.com/url?q=https://gqualcampaign.org/about-the-campaign/&sa=D&source=docs&ust=1734733789919770&usg=AOvVaw2oD_HBKWfXNvwKNJnnjeLw
https://x.com/GqualCampaign
https://www.linkedin.com/company/gqual-campaign/

